This document contains the changes to the TSM Handbook for 2014:
1) Letter from President Powers regarding transfer of TSM administrative oversight to
Moody College of Communication
2) Service Agreement extension for 2014-2015
3) Revised qualifications for student leadership positions:
i)
ii)
iii)
iv)
v)

TSM Board members (section 1.29)
Cactus Editor-In-Chief (section 3.26)
KVRX Station Manager (section 4.26)
TSTV Station Manager (section 5.26)
Texas Travesty Editor-In-Chief (section 6.18)
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(b) If a voting student member vacates the position, the Board must appoint a
qualified successor to fill the unexpired term. The presiding officer may not vote
on this appointment, except to break a tie. If the Board appoints this successor at a
meeting where the Board elects at least one officer, the Board must appoint the
successor before electing any officer.
(c) Length of unexpired term. If a voting student member vacates the position at
least two weeks prior to the election Filing Deadline, the Board-appointed
successor shall serve only until May 31 of that year. If the unexpired term will
have a year remaining at that time, the Board can opt to appoint the successor to
fill out the entire unexpired term, or choose to have the vacancy filled by election.
In that case, the student body will elect a student to serve a one-year term
beginning on June 1.
(d) If a voting student member notifies the Board in writing at least two weeks prior
to the election Filing Deadline that the member will vacate the position with at
least a year remaining on the unexpired term, the student body will elect a student
to serve for a one-year term beginning on June 1.

1.29 What requirements must voting student members meet?
(a) General requirements. A voting student member must—
(1)

be an enrolled U.T. Austin student for at least nine hours throughout the
long session;

(2)

have completed at least 12 hours at U.T. Austin with a minimum grade point
average of 2.0 (for undergraduates) or at least 9 hours at U.T. Austin with a
minimum grade point average of 3.0 (for graduate students).

(b) General prohibitions. A voting student member may not—
(1)

hold a paid or regularly scheduled position at TSM or any media unit; or

(2)

file as a candidate for popular election to another student office by the
student body of the university or a college or school, unless the Board
waives this requirement by majority vote.

(c) Requirements for specific positions.
(1)

College of Communication. A College of Communication voting student
member must—
(A) be enrolled in the College of Communication, and
(B) have completed 12 hours of College of Communication courses.
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(2)

At-large. An at-large voting student member must not be enrolled in the
College of Communication.

(3)

If no qualified applicants file by the initial deadline for a specific voting
student member position, the board shall advertise for qualified student
members and appoint someone to the position.

(d) Absences. After taking office, a voting student member must not be absent for
three consecutive regular meetings, unless—
(1)

the Board determines an excused unforeseeable situation caused any of the
absences; or

(2)

the Board has granted the member an exemption during the summer.

(e) Failure to meet requirements. A voting student member who fails to continue to
meet the requirements must vacate the position.

1.30 How are voting non-student members appointed and
replaced?
(a) The President of U.T. Austin must appoint the voting non-student members.
(b) If a voting non-student member vacates the position, the President of U.T. Austin
must appoint someone to fill the unexpired term.

1.31 What requirements must voting non-student members
meet?
(a) A voting non-student member may not hold a paid or permanent position at TSM
or any media unit.
(b) Absences. After taking office, a voting non-student member must not be absent
for three consecutive meetings, unless—
(1)

the Board determines an excused unforeseeable situation caused any of the
absences; or

(2)

the Board has granted the member an exemption during the summer.

(c) Failure to meet requirements. A voting non-student member who fails to
continue to meet the requirements must vacate the position.
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(10) enter into a contract with the Board to perform duties for and in
consideration of the salary.

3.26 What qualifications must the Editor-in-Chief meet?
(a) An applicant for Editor-in-Chief must—
(1)

be an enrolled U.T. Austin student;

(2)

have completed at least 12 hours at U.T. Austin with a minimum grade point
average of 2.0 (for undergraduates) or at least 9 hours at U.T. Austin with a
minimum grade point average of 3.0 (for graduate students);

(3)

pass a media law exam given by the Editorial Adviser prior to taking
position;

(4)

pass a libel test administered by the Editorial Adviser prior to taking
position.

(b) The Editor-in-Chief's term begins on June 1 and concludes on May 31 of the
following year.

3.27 What must the staff manual contain?
(a) The staff manual contains the policies of the Editor-in-Chief, developed with the
counsel of the Adviser, and subject to the rules of the Board.
(b) The staff manual must include a link to the University’s Handbook of Operating
Procedures (www.utexas.edu/policies/hoppm) and—
(1)

personnel policies, including—
(A) hiring and firing policies, and
(B) recruitment and retention plans;

(2)

ethical policies;

(3)

editorial policies; and

(4)

this chapter of the TSM Handbook.

(c) The staff manual may include other policies.
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(2)

appoint and supervise the members of the KVRX executive staff, each of
whom—
(A) must supervise a department,
(B) must appoint and supervise a department’s staff, subject to Station
Manager approval, and
(C) may not be on scholastic or disciplinary probation;

(3)

establish a program schedule, via the programming manager;

(4)

manage day-to-day program operations subject to Board policy, including—
(A) programming, and
(B) underwriting;

(5)

work closely with the Director, Operations Manager and Adviser to manage
non-programming functions, such as engineering, business support, and
physical facilities;

(6)

recruit and retain a staff reflective of the student body by developing and
implementing detailed recruitment and retention plans, with the counsel of
the Director;

(7)

create a staff manual and submit it to the Director for information before
October 15 of each year; and

(8)

enter into a contract with the Board to perform duties for and in
consideration of the salary.

(b) Term of office. The Station Manager serves a term beginning June 1 and ending
May 31 of the next year.

4.26 What qualifications must the Station Manager meet?
(a) An applicant for Station Manager must—
(1)

be an enrolled U.T. Austin student;

(2)

have completed at least 12 hours at U.T. Austin with a minimum grade point
average of 2.0 (for undergraduates) or at least 9 hours at U.T. Austin with a
minimum grade point average of 3.0 (for graduate students);

(3)

demonstrate an understanding of media law and FCC regulations by passing
an exam prepared by the station adviser prior to taking the position;
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(4)

have been approved by at least 30% of voting staff members, following the
procedures in subsection (c) of this section, “Staff approval voting process.”

(b) The Station Manager must be an enrolled student during each long session
semester.
(c) Staff approval voting process.
(1)

The Adviser must—
(A) conduct the election by confidential ballot, and
(B) conduct the election at least two weeks before the Board’s appointment
of the Station Manager.

(2)

Each staff member may submit only one ballot. However, the staff member
may vote for as many candidates as deemed qualified.

(3)

The Adviser and an executive staff member chosen by the Station Manager
must count the votes and report the results to the Board. The executive staff
member may not be an applicant for Station Manager.

4.27 What must the staff manual contain?
(a) The staff manual contains the policies of the Station Manager, developed with the
counsel of the Adviser, and subject to the rules of the Board and FCC regulations.
(b) The staff manual must include a link to the University’s Handbook of Operating
Procedures (www.utexas.edu/policies/hoppm)—
(1)

personnel policies, including—
(A) hiring and firing policies, and
(B) recruitment and retention plans;

(2)

ethical policies;

(3)

editorial policies, including policies on opinion editorials and candidate
endorsements;

(4)

this chapter of the TSM Handbook;

(5)

TSM advertising/underwriting policy;

(6)

FCC regulations; and
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closely with the Director and Adviser on other functions such as relations
with third party distributors;
(7)

determine the makeup of the TSTV broadcast program schedule on a
semester basis in consultation with TSTV staff and adviser;

(8)

appoint and supervise producers and volunteers of appropriate teams to
produce TSTV-sponsored programming and the use of TSTV equipment
and personnel in the realm of program production;

(9)

review the progress of such programming while in production and make
necessary recommendations to ensure that TSTV resources are being
utilized to best effect, for the benefit of TSTV, and in compliance with
TSTV policies;

(10) provide support for the television advertising sales effort, working with the
TSM professional staff and other TSTV directors in carrying out the
solicitation, production, and scheduling of advertising;
(11) recruit and retain a staff reflective of the student body by developing and
implementing detailed recruitment and retention plans;
(12) create a staff manual and submit it to the Director for information before
October 15 of each year; and
(13) enter into a contract with the Board to perform duties for and in
consideration of the salary.

5.26 What qualifications must the Station Manager meet?
(a) An applicant must—
(1)

be an enrolled U.T. Austin student;

(2)

have completed at least 12 hours at U.T. Austin with a minimum grade point
average of 2.0 (for undergraduates) or at least 9 hours at U.T. Austin with a
minimum grade point average of 3.0 (for graduate students);

(3)

demonstrate an understanding of media law and FCC regulations by passing
an exam prepared by the station adviser prior to taking position.

(b) The Station Manager shall be appointed by the Board in the spring semester for a
term of one year beginning June 1 ending May 31. The outgoing Station Manager
will train the incoming manager in the basic operations and polices of TSM as
regards annual budgets, payrolls, purchasing, inventory of U.T. Austin property
and TSTV policies and procedures.
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(3)

recruit and retain a staff reflective of the student body;

(4)

be responsible for all Texas Travesty content, including ensuring that it does
not include libel or obscenity;

(5)

be responsible for selecting the staff and delegating responsibilities; and

(6)

enter into a contract with the Board to perform duties for and in
consideration of the salary.

6.18 What qualifications must the Editor-in-Chief meet?
(a) An applicant must—
(1)

be an enrolled U.T. Austin student;

(2)

have completed at least 12 hours at U.T. Austin with a minimum grade point
average of 2.0 (for undergraduates) or at least 9 hours at U.T. Austin with a
minimum grade point average of 3.0 (for graduate students);

(3)

pass a libel test administered by the Editorial Adviser prior to taking
position.

(b) The Editor-in-Chief's term begins on June 1 and concludes on May 31 of the
following year.

6.19 What must the staff manual contain?
(a) The staff manual contains the policies of the Editor-in-Chief, developed with the
counsel of the Editorial Adviser and Director, and subject to the rules of the
Board. The staff manual contains the policies of the Editor-in-Chief and staff,
developed with the counsel of the editorial adviser, and subject to the policies of
the Board.
(b) The staff manual must include a link to the University’s Handbook of Operating
Procedures (www.utexas.edu/policies/hoppm) and—
(1)

personnel policies including—
(A) hiring and firing policies, and
(B) recruitment and retention plans;

(2)

ethical policies;

(3)

editorial policies, including policies on opinion editorials and candidate
endorsements; and
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